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Editor’s Notes
A New Editorial Policy: Non-Sexist Language

With the October 1973 issue we made two
obvious changes in The Woman CPA: we
changed the format, and we added new
departments. We also made another,
more subtle, change: we instituted a new
editorial policy that henceforward all
writing in The Woman CPA would be
non-sexist.
By sexist language in accounting we
mean the exclusive use of the male per
sonal pronouns "he,” "his,” "him,” etc.,
in references to an accountant in general,
as in the sentence: "In each of his [sic]
activities, the professional accountant
brings to bear his [sic] unique knowl
edge of business." (From the AICPA's
latest promotional leaflet Accounting For
The Future.)
We object to a sexist sentence such as
the one above on several grounds: it is
contrary to fact since our two sponsoring
organizations prove by their very exis
tence that women, too, are accountants; it
is an insult to every accountant who hap
pens to be a woman; and it tends to per
petuate the stereotype that accountants
are men.

Sexist Language and Sexual
Stereotyping
We think there is a direct connection be
tween sexist language and sexual
stereotyping: male personal pronouns are
used to refer to an accountant, an auditor,
a manager, a supervisor, a businessman,
and so on ad nauseum. But female personal
pronouns are used when referring to a
secretary, a typist, a keypunch operator, a
receptionist, and other people low on the
pay scale in business.
One way of changing the sexual
stereotype of any profession is to attract
more people of the other sex to that pro
fession. Our two sponsoring organiza
tions were founded to do just that. But can
we interest women in a career in account
ing when all the subtle signals in the liter
ature say: accounting is for men only?
And these signals are there, in the career
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pamphlets, the textbooks, and the profes
sional journals.
The latest promotional leaflet of the
AICPA, Accounting For The Future, does
not even contain the word "women" and
refers to accountants only by the male
personal pronoun (see the sample above).
The pictures in the leaflet send the same
message. Of the four pictures two contain
only men: on the cover picture they are in
front of an imposing office building, and
in another picture they are in the field
with some heavy machinery. The other
two pictures contain one woman each,
but the situation in which she is shown is
ambiguous, to say the least. In one of
them she bends over two men sitting at a
table, and it is not clear whether she is
their equal or a secretary receiving in
structions. The other picture shows a man
and a woman in front of a computer with
him pointing at some figures and her
looking on. Again it isn't clear from the
picture whether she is working with him
or for him.
If the young woman isn't turned off by
this leaflet and enrolls in accounting
courses, she again gets the same message.
Two popular textbooks can prove that.
The 5th edition of Simons' Intermediate
Accounting, published in 1972, says in the
first paragraph of the preface that "the
accounting major makes important prog
ress in his [sic] chosen field . .
And
Finney and Miller's 6th edition of their
Principles of Accounting - Advanced,
published in 1971, illustrates the point
with pictures at the beginning of chap
ters. Only two women appear in the pic
tures and they look like a keypunch
operator and a librarian, whereas men are
shown in business situations, such as sit
ting around a conference table.
To pick one article out of the wealth of
professional journals is manifestly unfair.
But we chose this article because it con
veys a specific message. The article is
"The Generation Gap in Public Account
ing," by Sorensen and others, published

in the December 1973 issue of The Journal
of Accountancy. The authors took a survey
of students, staff accountants, and part
ners and refer to the respondents of their
survey by using "he or she" (p. 44). But
when they refer to a partner (p. 44) or a
CPA (p. 46), they use only the male pro
noun. The message sent by this language
is clear: women may enter the profession,
but they don't make it to the top.
In our struggle to change the stereotype
that accountants are men we have, unfor
tunately, just been abandoned by a pow
erful ally, the Education Division of the
Office for Civil Rights in the Department
of Health, Education, and Welfare
(HEW). Even though HEW recognizes
that Title IX of the Education Amend
ments of 1972, which forbids sex dis
crimination in colleges and universities,
could well apply to sexism in textbooks, it
shies away from taking that stand. In the
recently published proposed guidelines
to Title IX HEW instead takes the position
that to prohibit sexist language and sexual
stereotyping in textbooks may violate the
right of free speech under the First
Amendment to the Constitution. The
only way to find out whether sexist lan
guage is, indeed, Constitutional, is to test
it in the courts. So if HEW could be per
suaded to change its position, Male
Chauvinist Persons would have to go to
court to find out whether sexist language
is protected by the US Constitution.

Webster Was an MCP
When we women accountants object to
sexist language in accounting, such as the
examples above, we are generally told
that the male personal pronoun "he" re
fers equally to a man and a woman. That
would be true if women had been the
equals of men during all the centuries
while the English language evolved. But
we know that we were not equal, that we
are not equal, and that we will not be
equal until the Equal Rights Amendment

is ratified. It is obvious to us that, when
the Founding Fathers wrote "all men are
created equal" in the Declaration of Inde
pendence, they meant just what they
said: all men are created equal, but
women are created as appendages to men
(viz. Mrs. John Doe who lost not only her
last but also her first name). So to the
contention that "he" also means "she,"
and if you don't believe it, just look it up
in your dictionary, our answer is: Web
ster was a Male Chauvinist Person.

Non-Sexist Language
Another answer we get when we object to
sexist language is that it is awkward to
always say "he or she" instead of just
"he." That is true, but it is awkward only
because we aren't used to it — yet. Ten
years ago the word "negro" came natur
ally, whereas the word "black" was awk
ward. Today, we are used to it.
When we changed our editorial policy a
year ago, we didn't tell you about it be
cause we wanted to see whether we could
eliminate sexism from our writings with
out sounding so awkward that you would
comment on it. If your non-response is
any indication, we succeeded.
There are numerous ways of eliminat
ing sexism from the English language.
Using both the male and female personal
pronouns is only one way. Another, very
simple, way is to put nouns into the plural
and then to refer to accountants as "they."
Very often the personal pronoun can be
taken out of a sentence without altering
the meaning. For example, the word
"his" is not really necessary in the phrase:
"in relations with his clients the accoun
tant must. . . " It is also possible to repeat
the noun without violating all the canons
of good English, especially if the sentence
is fairly long. Or another noun with a
similar meaning can be substituted for
the male personal pronoun so that the ac
countant becomes the practitioner and
the taxpayer becomes the client later in a
sentence or in the next sentence. And
when all else fails, the whole sentence or a
series of sentences can be re-written to
make the language non-sexist.
Until this issue we have only changed
our own language to avoid all sexism, but
we have left the sexism in direct quota
tions undisturbed. Since a direct quota
tion has to reproduce the original words
in every letter, we can't substitute "he or
she" for "he." So we had to find another
way to disassociate ourselves from such
language. Fortunately there is a simple
way of doing just that. Whenever a state
ment contains an error in spelling or in
fact, the person quoting such a statement
directly will indicate that he or she is

aware of this error by inserting the word
"sic" in brackets right after the incorrect
spelling or fact. So from now on we will
show our awareness of the incorrect use of
male pronouns and male nouns by this
device, as we did in the quotation from
the AICPA leaflet at the beginning of this
Editorial.

EVENTS OF INTEREST TO
BUSINESS WOMEN
In recent months eleven women made
headlines when they were ordained as
priests contrary to the canons of their
church. Other women have engaged in
equally startling activities without get
ting the same headlines. So we decided to
do our part to publicize their activities.
On the East Coast women are getting
together to form new banks. A group of
women in Connecticut is in the process of
starting the First Women's Bank and Trust
Company in Greenwich. And in New
York City Madeline H. McWhinney, for
merly an Assistant Vice President of the
Federal Reserve Bank of New York, has
assembled a group of women and men to
form The First Women's Bank with an
initial capitalization of 200,000 shares of
$10 par value stock. Unfortunately the
present tight money markets with the re
sultant high interest rates are delaying the
opening of The First Women's Bank.
Of special interest to our two organiza
tions is the proposed Board of Directors'
intention to retain Touche Ross & Co. as
auditors for The First Women's Bank. We
think the fact that Touche has several
women partners — one of whom, Mary Jo
McCann, served as Editor of The Woman
CPA — played a major role in the selection
of the auditing firm.
Another development in New York
City may be of more immediate interest to
our readers. There two women, Anne P.
Hyde arid Janet E. Jones, have formed
Management Woman, Inc. for the pur
pose of placing qualified women and
minorities in executive positions in busi
ness with salaries ranging from $20,000 to
$60,000. Already a substantial proportion
of AWSCPA members are in that salary
range (see Table 5 in "The Woman CPA: A
Professional Profile," by Dr. Elise G. Jan
cura, CPA, in our July 1974 issue, p. 3),
but more money never hurt anybody in
times of double-digit inflation.
And in Cambridge, Massachusetts,
something is being done to help us and
other women in male-dominated profes
sions attract more young women to our
fields. There ABT Associates Inc. has re
ceived a Federal contract for the develop
ment of a self-administered learning kit

for career counselors in high schools. The
purpose of the kit is to teach high school
counselors to eliminate sex-role
stereotyping from their counseling ac
tivities. Part of the kit will be a Resource
Guide containing information about
women in the labor force, sex-role
stereotyping, and career guidance as well
as a list of available materials, such as
books, articles, newsletters, journals, and
films. Our two organizations will be rep
resented by our film "Why Not Account
ing?" and by The Woman CPA.

IN MEMORIAM
During this past summer our two spon
soring organizations lost two valued
members both of whom served on the
editorial staff of The Woman CPA:
Doris L. Bosworth, CPA, served as Tax
Editor for 25 issues from December 1965
to January 1970. She worked for many
years in the tax department of Peat, Mar
wick, Mitchell & Company in New York
City and served as president of the New
York Chapter of ASWA during the ad
ministrative year 1966-67. Ms. Bosworth's
Tax Forum was always informative, in
teresting, and understandable to any
body in accounting, no matter what their
area of special interest was.
Julia J. Kaufman was first appointed to
the Editorial Board on October 1, 1969,
and reappointed to another 3-year term
on October 1, 1972. She owned her own
accounting practice in Cleveland, Ohio,
and served as National President of
ASWA during the 1967-68 administrative
year. Ms. Kaufman's sensible, down-toearth suggestions and gentle criticisms
made her a valuable member of the
Editorial Board, not only to successive
editors and associate editors but also to
the authors of accepted and rejected man
uscripts.
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